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&1 T U (T) 402 AT ST TaweT

BCM(N)-402 HUMAN RESOURCE MANAGEMENT
AHd GOTeH Y& 3R ASHT (Human Resource Management and
Planning
OHd @9 YeEH- Tk 9fEd (Human Resource Management- An

Introduction)

S EETe Aot oK wHifa (Human Resource Policies and Strategies)
Fr forsmor 3 v fesmega (Job Analysis and Job Design)

A GETE AT (Human Resource Planning)

oeff, If3Teaor 3T JewH HFTIEFT (Recruitment, Training and Performance
Appraisal)

o, =T 3T I (Recruitment, Selection and Induction)

gsTeror 3R faeprar (Training and Development)

frsarem H\?TIEFT (Performance Appraisal)

I ASHT 3R ke Career Planning and Development)

uTfesrfiren, daea 37T T (Remuneration, Promotion and Motivation)
IITﬂﬁ ST I T (Wages and Salary Administration)

q3ATESTT AT AT (Compensation and Benefits)

GayelT ST T (Promotion and Transfer

=R I (Employee Motivation)

SERE R (Participation in Management)

WS HETUH g1 WOel TR @Efed  EieatSit (Human Resource
Information System and Collective Bargaining)

g H’HTW'FI:HTW?& (Human Resource Information System)

STARTEA 3R Rreprra famor (Discipline and Grievance Handling)
é‘s'aﬁa'—r 37 51frh (Trade Union and Labour)

‘v’l’l’qﬁ'eﬁ‘élﬁw (Collective Bargaining)

ST T S T %E{ﬁ (Emerging Trends and Issues in HRP)



