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Note : This paper is of eighty (80) marks containing three
(03) sections A, B and C. Learners are required to
attempt the questions contained in these sections
according to the detailed instructions given therein.
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Note : Section ‘A’ contains four (04) long answer type
questions of nineteen (19) marks each. Learners are
required to answer two (02) questions only.
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1. Define Human Resource Planning and discuss its
significance.
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2. Define Job analysis and explain its process.
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3. What is recruitment ? What are its sources ?
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4. What is meant by performance appraisal ? What are its
objectives ?
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Note : Section ‘B’ contains eight (08) short answer type
questions of eight (08) marks each. Learners are
required to answer four (04) questions only.
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1. What is Career planning ?
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2.  What do you understand by job description ?
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3. Explain the process of interview.
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4. Distinguish between education and training.
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5. What is Job rotation ? What are its advantages ?
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6. State the advantages of Human Resource Policies.
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7. What are the different types of Promotion ?
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8. Write a short note on emerging trends in Human
Resource Planning.
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Section-C / Yvs—TT

(Objective Type Questions) / (A& T)

Note : Section ‘C’ contains ten (10) objective type
questions of one (01) mark each. All the questions
of this section are compulsory.
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Indicate whether the following are True or False :
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1. The ultimate responsibility for Human Resource
Management activities rests with each manager.

(True/False)
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2. The basis of human resource planning is the supply of
employees. (True/False)
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3. Recruitment is a mere vacancy filling function.
(True/False)
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4. A large selection ratio means that you are hiring a lot

of people. (True/False)
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5. All employees have similar career goals. (True/False)
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Choose the correct alternative :
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6. During a recession, organisations should not :
(@) Lay-off worker’s immediately.
(b) consult the Human Resource department.
(c) consider cutting wages.
(d) cut managerial perquisites.
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7. The first factor in deciding the supply of labour is :
(@) Issuing advertisements
(b) Preparing replacement charts
(c) Analysing labour markets
(d) Auditing present employees
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The most reliable type of interview is :
(a) Behavioural
(b) Structured
(c) Situational
(d) Panel
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Career Planning is the responsibility of :

(@ Government

(b) The Human Resource Department
(c) The Sponsor

(d) The Employer
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Which of the following is not a part of a job analysis ?
(@ Worker attributes

(b) Performance approach

(c) Working conditions

(d) Job description
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