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(ATE |HTE Jale)

Examination February, 2026

Time : 2:00 Hrs. Max. Marks : 70

Note :— This paper is of Seventy (70) marks divided into
Two (02) Sections ‘A’ and ‘B’. Attempt the
questions contained in these Sections according to
the detailed instructions given therein. Candidates
should limit their answers to the questions on the
given answer sheet. No additional (B) answer

sheet will be issued.
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Section—A
(@us-—=h)
Long Answer Type Questions

(& 3T uve) (2x19=38)

Note :— Section ‘A’ contains Five (05) Long-answer
type questions of Nineteen (19) marks each.
Learners are required to answer any two (02)

questions only.
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1.  What is human resource management ? Explain the
concept and significance of human resource

management.
e HH1EM Yot -1 § 7 HHd SEEE Yeig" i STaEmon
3R Hecd h! AT HITIT |

2. Define human resource planning. Describe the stages

and challenges of human resource planning.
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3. What do you mean by recruitment ? Describe the process

of recruitment, selection and induction.

Ol T A9 = GHIG § 2 9, =TI 3 Y07 kit ufeman
T U hifoTd |

4. Define compensation. Analyze the structure of
compensation and benefits and its impact on employee

satisfaction.
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5. What is human resource information system ? Describe
the structure, functioning and utility of human resource
information system.
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Section-B
(Tvs-w)
Short Answer Type Questions
(T AT T9) (4x8=32)

Note :— Section ‘B’ contains Eight (08) Short-answer type
questions of Eight (08) marks each. Learners are
required to answer any four (04) questions only.
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1. Key Objectives of Human Resource Management.
AHE FEEH 999 & Y@ 369 |

2. Purpose of Induction.
U1 <1 3H |

3. Differentiate between Training and Development.
greTerr SR faem § e

4. Role of Trade Unions.
28 FF e |

5. Types of Promotion.
TR % TR

6. Stages of Disciplinary Procedure.

STIRMEATHS Ifshal & =Rl |

7. Emerging Trends in Human Resource Planning.
RISCISNIPERERICERAEEIGIREIEN

8. Difference Between Wages and Salary.
TSI 3R 9 | AR |
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