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Note :This paper is of Seventy (70) marks divided into two

(02) Sections A and B. Attempt the questions con-

tained in these sections according to the detailed

instructions given therein. Candidates should limit

their answers to the questions on the given answer

sheet. No additional (B) answer sheet will be issued.
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Section–A / 

(Long Answer Type Questions) /  

Note :Section ‘A’ contains Five (05) long-answer-type ques-

tions of Nineteen (19) marks each. Learners are re-

quired to answer any two (02) questions only.

(2×19=38)

     (05)    

     (19)   

(02) 



1. What do you understand by (HRP) human resource

planning? Explain the various steps in the Human

Resource Planning Process (HRP).

        
       


2. Explain McGregor's X and Y theory of motivation in

detail.

    X  Y    
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3. Define trade union. Why do employees join unions?

        
  

4. What are the various sources of recruitment? Dis-

cuss their relative merits and demerits.

         
   

5. Explain the difference between executive remunera-

tion and wages of workers. Justify the high remu-

neration paid to workers.


        

     

Section–B / 

(Short-Answer-Type Questions) /  

Note : Section ‘B’ contains Eight (08) short-answer-type

questions of Eight (08) marks each. Learners are

required to answer any Four (04) questions only.

      (4×8=32)
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  (08) 

    (08)   

(04) 

 

1. Write note on Induction.

   

2. What is Employee Stock Option plan?

     

3. How will you define fringe benefit? What is the

need of fringe benefits?

       

    

4. Distinguish between line organisation and func-

tional organization.



5. What do you mean by employee turnover?
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6. Write demerits of online training.

    

7. What do you understand by performance appraisal?

      

8. Give the meaning and techniques of job design.
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