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CHAPTER 1 INTRODUCTION

tion comprises all post-secondary education, training, and research guidance at education institutions
authorized as an institution of higher education by central or state regulating bodies. It is the final stage of formal
learning. Teenagers attend college to achieve their financial or personal future goals. The main objective of higher
education is to develop an individual's abilities for the future. Career preparedness for students is contributed by

professional courses in higher education institutions.
ndia has one of the largest networks of higher education institutions in the world. India’s higher education sector

orovides ample growth opportunities. A total of 1,113 Universities, 43,796 Colleges and 11,296 Stand Alone Institutions
vere registered in AISHE 2020-21. The increases of 70 Universities, 1453 colleges encountered in the period of 2020-21.
vallability of colleges per lakh of eligible students (age group 18-23) is 31. The classification the university and colleges
areas 214% government colleges, 13.6% Private (aided) and 65% private (unaided). An increase of nearly 4.13 crore
eamer's enrollment in 2020-21 from 2019-20 is identified. Government college has a share of 34.5% of enrollment,
ivate (Aided) colleges has 21.1% of enrollment and 44.4% of enrollment at private unaided colleges. Total of 15, 51070
eachers are serving the teaching profession in different universities and colleges in India. A large segment of youth is
i-’»Qirant for different career advancement courses. The growth in higher education institutions such as public and private
Wersities/institutions provide numerous opportunities in the education sector (AISHE, 2020-21).
W§Si0ml higher education institutions offer different career-oriented courses including Applied Arts & Crafts,
;:zhh:"?ure & Town Plan, Architecture & Planning, Architecture, Planning, Dgsign, Town Planning, -Engineering E:
mm?om' Management, MCA, Pharmacy, and Hotel Management & Catering. The structure of higher c.aducatnon
Nsin India comprises Universities- Central, State, Government degree & Post degree colleges, Aided degree &
‘ d"-gfee colleges, Private Universities, Deemed Universities, Agricultural universities, IIT, and many campuses and
. tedmstitutions under the state and central affiliating bodies. The proposed study tries to focus on the professional

ed i i i - . - .
1 ighe, Ucational institution environment and teachers’ stay inan institution. ' |
" Education Institutions status in Uttarakhand, India The Indian state of Uttarakhand, located in the country's

*Me nonp :

®oois ,no "th. is home to several prestigious educational establishments, suc
: -IN :

'*“fing a b!3cent years, the gorgeous state of Uttarakhand in nort

' \ - - -

. '0ad range of higher education institutions. Uttarakhand is i

, ns ) .
'”‘lhe n:lay an important part in sculpting the academic environmen
“ledge and skl they need to become productive members of society.

Higher educa

hern India has developed into an educational center,

n the Himalayan Mountain range. These
t and providing the young people of the state
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CHAPTER 4

DATA ANALYSIS AND INTERPRETATION The Current study a
evironment on teachers’ retention with reference to High
Curses teachers To attain the objectives under the resear

dscipline. Compensation. Rewards and Recognition). MOTIVATIONAL AND WELL BEING FACTORS (Work
00, Personal Motivation, Percened State of Health, Work Atmosphere. Ethrc Dwersity/Dwerse Workforce )
The “Point Likert scale of indicating 1= Strongly Disagree. 2= Disagree. 3= Neutral 4« Agree. 5= Strongly Agree, was
m'f‘ ¢d 1o examine the ‘Mpact tems under the questionnaire has representation from each factor mdncfated Mr
:‘m"“" 2nd external factors listed through bterature review and expert opmron The internal factor contains 67 items
o the variables under the factor and external factor contain 23 tems to estimate the impact. In course of
Nabg, | € S3mple size the Cochran formula with a precision of 45X, 95% of confidence level and assumed
ro(; z}gq:;OSWas used. the sampie size would be
‘ 992(0‘5) 05 /(05)2 385 teachers rakhand are 5335
! :‘!D::hm ! the sampie required poputation information The t-m:r:e":pdam:' :o?:e;:nmwil provide the
I g""“m«mmmm-zn The correct sample size for fi
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CHAPTER 5 FINDINGS & SUGGESTIONS FINDINGS The preceding chapters encompass an examination of both
secondary and primary data, which were collected during the research study. Statistical methods were employed to
accomplish the research objectives. In the current chapter, the outcomes derived from the analysis with respect to the
research objectives are presented. Extensive research was conducted, involving an in-depth analysis of academic
literature and consultations with experts, to gain insights into the organizational dynamics affecting teacher retention
within universities and institutions. Valuable perspectives were gathered from experienced educators, known for their
extensive academic backgrounds and dual roles in both teaching and administrative capacities. These insights were
garnered during their active tenures, providing a nuanced understanding of the factors at play. The findings of this
research effort culminated in the categorization of organizational influences into two primary dimensions: “internal
factors® and “external factors,” both exerting significant influence on the retention of teachers. In particular, the focus of
this study lies on the “internal and external factors,” encompassing a range of elements that collectively contribute to the
Preservation of a conducive environment for teachers within universities and institutions. The identified elements under
internal factors are; teaching experience, workload, nature of job (permanent/non-pejrmanent), research, ithellectg?l‘
stimulation, vision, mission, & objectives, HR practices, admission policies, institution ln'fra.str.ucture & technl'cal fac:hnzs,&
Job-embedded training, administrative support, leadership, collegial support, student discipline. compensation.rewas
recognition, work motivation, personal motivation, perceived state of health, Wf)rk atmospherg, amt" ?trc;nt:rough .
dversity/diverse workforce. The “External factors™ within the organizational er.w:ronme.tnt were |den.| u:'t iy A
€oMprehensive review of literature and expert insights. These encompass residence distance from Instwon ities, level
the instityt; - ion. living cost, competition, spouse’s working opportunities.
Nstitution, economic development level of the region, living

of ®ducationa| development in the region, and prestige of the institution.



